Staff Social Sustainability Training Report 2024-2025

Ethics, Responsibility & Sustainability (ERS) Committee — Woxsen University

1. Overview

Woxsen University conducts mandatory annual training on social aspects of sustainability for

academic and professional staff. The training program focuses on strengthening awareness of
diversity, equity and inclusion (DEI), ethical governance, human rights, and community
engagement. The program forms part of the institution’s sustainability capacity-building
initiatives aligned with the United Nations Sustainable Development Goals (SDGs).

N

. Objectives of the Training

e Promote awareness of social sustainability principles among staff members.

e Strengthen institutional commitment to diversity, equity, and inclusion.

e Encourage ethical leadership and responsible governance practices.

¢ Enhance understanding of human rights and social responsibility.

e Support integration of social sustainability concepts into teaching and administrative

practices.

3. Training Schedule

Date School Topic

10 Sept 2024 School of Business Ethical leadership and
responsible business
practices

16 Sept 2024 School of Arts & Design Diversity and inclusion in
creative industries

20 Sept 2024 School of Technology Responsible innovation and

social impact

25 Sept 2024

School of Architecture

Inclusive urban
development and social
equity

30 Sept 2024 School of Liberal Arts Human rights and
community engagement
05 Oct 2024 School of Law Legal frameworks for

social justice




10 Oct 2024

School of Sciences Ethics in research and
responsible innovation

4. Participation Overview

Indicator Value

Total Staff Invited 202

Total Participants 188

Participation Rate 93%

Schools Covered 7

Mode Hybrid (In-person and Online)
5. Training Modules

¢ Diversity, Equity and Inclusion (DEI)

e FEthical Governance and Responsible Leadership

e Human Rights and Social Justice

e Community Engagement and Social Impact

e Responsible Research and Innovation

6. Supporting Evidence

e  Workshop agenda and schedule

e Training presentation materials

e Participant feedback forms

e Training photographs

e Staff attendance records

Organized by: Ethics, Responsibility & Sustainability (ERS) Committee



Appendix A — Workshop Agenda and Schedule
Workshop Agenda and Schedule
Staff Social Sustainability Training Workshop

Academic Year: 2024-2025

Organised by: Ethics, Responsibility & Sustainability (ERS) Committee
Institution: Woxsen University

1. Workshop Overview

The Staff Social Sustainability Training Workshop was conducted as part of the university’s
mandatory annual sustainability training program for academic and professional staff.

The workshop focused on strengthening awareness and understanding of social dimensions of
sustainability, including diversity, equity and inclusion (DEI), ethical governance, human
rights, and community engagement.

The program combined expert lectures, interactive discussions, case studies, and
collaborative activities to promote responsible institutional practices and social impact.

2. Training Agenda

Time Session Description

09:30 —  Opening Remarks Introduction to social sustainability and the

09:45 importance of responsible institutional practices

09:45—  Diversity, Equity and Understanding inclusive environments, gender

10:30 Inclusion (DEI) equality, and accessibility in higher education

10:30 —  Ethical Governance and Principles of ethical decision-making,

11:15 Responsible Leadership institutional integrity, and responsible
governance

11:15-  Break Networking and informal discussion

11:30

11:30 —  Human Rights and Social Discussion on human rights frameworks and the

12:15 Justice role of universities in promoting equality

12:15-  Community Engagement Strategies for building partnerships with local
12:45 and Social Impact communities and promoting social development



12:45 -  Interactive Case Study and
13:00 Discussion

3. School-Wise Training Schedule

Participants analyze real-world scenarios and
propose socially responsible solutions

The training program was conducted across the university’s academic schools between
September and October 2024.

Date

10 September
2024

16 September
2024

20 September
2024

25 September
2024

30 September
2024

5 October 2024

10 October
2024

School

School of Business

School of Arts and Design

School of Technology

School of Architecture and

Planning

School of Liberal Arts and
Humanities

School of Law

School of Sciences

4. Training Methodology

Training Theme

Ethical leadership and responsible
business practices

Diversity and inclusion in creative
industries

Responsible innovation and social
impact

Inclusive urban development and social
equity

Human rights and community
engagement

Legal frameworks for social justice and
equality

Ethics in scientific research and
responsible innovation

The workshop used a combination of the following learning methods:

o expert lectures by faculty and sustainability experts

e case study discussions

e interactive group activities

e collaborative problem-solving exercises

o reflection and feedback sessions.



5. Expected Outcomes
The workshop aimed to enable staff members to:
o understand key principles of social sustainability
e apply ethical and inclusive practices within academic and administrative contexts

e integrate social responsibility and sustainability concepts into teaching, research, and
institutional operations.



Appendix B — Training Presentation Materials

Training Presentation Materials
Staff Social Sustainability Training
Academic Year: 2024-2025

1. Introduction to Social Sustainability

Social sustainability focuses on creating inclusive, equitable, and responsible communities
that support long-term social wellbeing.

Key components include:
o diversity, equity and inclusion (DEI)
o cthical governance
e human rights and social justice
e community engagement
e responsible institutional practices.

Higher education institutions play an important role in promoting these principles through
teaching, research, and community initiatives.

2. Diversity, Equity and Inclusion (DEI)

The training introduced participants to the principles of diversity, equity, and inclusion within
academic environments.

Topics covered included:
e creating inclusive and respectful learning environments
o gender equality and representation
e accessibility and support for individuals with disabilities
o addressing bias and discrimination in institutional settings.

Participants discussed strategies for promoting inclusive policies and practices across
academic and administrative departments.

3. Ethical Governance and Responsible Leadership

This module focused on the importance of ethical decision-making and responsible
leadership within higher education institutions.



Topics discussed included:
e transparency and accountability in institutional governance
o cthical conduct in teaching and research
e integrity in academic administration
o responsible leadership practices.

Participants explored how ethical governance contributes to building trust and maintaining
institutional credibility.

4. Human Rights and Social Justice
The training highlighted the role of universities in promoting human rights and social justice.
Topics included:

e global human rights frameworks

e equality and non-discrimination

e social justice in education

e inclusive institutional policies.

Participants discussed how universities can contribute to creating equitable and inclusive
societies.

5. Community Engagement and Social Impact

The final module focused on strengthening the university’s engagement with local
communities.

Key topics included:
e community-based learning and research
e partnerships with community organizations
e social innovation and entrepreneurship
e outreach programs supporting community development.

Participants explored ways to integrate community engagement into academic activities and
institutional initiatives.



6. Training Outcomes

The training program helped participants to:
o understand the principles of social sustainability
o apply ethical and inclusive practices within academic and professional environments
e support diversity, equity, and inclusion initiatives

e contribute to community engagement and social development activities.

7. Training Methodology
The training used a combination of learning approaches, including:
e expert lectures
e interactive discussions
e case study analysis
e group discussions
» reflection and feedback sessions.

These methods enabled participants to engage actively with the concepts of social
sustainability.



Appendix C: Participant Feedback Form
Staff Social Sustainability Training Workshop

Academic Year: 20242025

Section 1 — Participant Information

Name:

Designation:

Department / School:

Date of Training:

Section 2 — Workshop Evaluation

Please rate the following aspects of the training program.

Criteria Excellent Good Average Poor
Relevance of training topics O o 0O U
Quality of training content O o O O
Clarity of presentation O o O (]
Practical applicability of concepts [J O O L
Interaction and engagement O O O O
Overall workshop experience O O O O

Section 3 — Learning Outcomes

Please indicate your level of agreement with the following statements.

Strongly

Statement
Agree

Agree Neutral Disagree

The workshop improved my understanding of social
sustainability concepts



St 1
Statement rongy
Agree
I gained knowledge about diversity, equity and .
inclusion practices
The training increased my awareness of ethical 0

governance and responsible leadership

I feel confident applying social sustainability principles .
in my professional role

Section 4 — Knowledge Improvement

Agree Neutral Disagree

(| ([l (|
(] (] (|
(| ([l (|

How would you rate your knowledge of social sustainability before and after the workshop?

Knowledge Level Before Training After Training

Excellent O (]
Good O (|
Moderate O (]
Limited O O

Section 5 — Most Valuable Topics

Which topics did you find most useful?

U] Diversity, Equity and Inclusion

L1 Ethical Governance and Responsible Leadership
[0 Human Rights and Social Justice

0 Community Engagement and Social Impact

L1 Case Study Discussions

Section 6 — Suggestions for Improvement

Please share suggestions for improving future training programs.



Section 7 — Overall Satisfaction

Overall, how satisfied are you with this training program?

L] Very Satisfied
[ Satisfied

L1 Neutral

L] Dissatisfied

Participant Signature:

Date:




Appendix D: Photographs:
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